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Inside this issue:  

In a few short months, it will be time for 

SWPAôs annual conference. We will be 

able to reconnect with old friends and to 

make some new ones. It will been several 

decades since the annual convention 

was held in Oklahoma City. Since then, 

Oklahoma City has gone through many 

changes. You will find that there is plenty 

to do when you are not at the conference. 

There are many restaurants, clubs, and 

entertainment venues within walking dis-

tance of the conference hotel.   

This year, SWPA received a record num-

ber of submissions for the conference.  

Submissions were up in all categories.  

We were particularly thrilled to receive 

the large num-

ber of submis-

sions for the 

undergraduate 

and graduate 

student re-

search competitions (i.e., 23 and 17, re-

spectively). Our awards committee will 

select the top five in each category for 

inclusion in the spoken program. Judges 

will evaluate the presentations, and 

prizes will be awarded at the awards 

ceremony on Friday afternoon. In each 

category, the 1st place winner will re-

ceive $300; the 2nd place winner will 

receive $200, and the 3rd place winner 

(Continued on page 6) 

Presidentõs Column:   

Program Preview for 2012  

Shelia Kennison 
Oklahoma State University 

Looking Forward to SWPA Elections  
Charles Burdsal, Former SWPA President and SWPA Elections Commissioner 

Itôs getting near that time of year again.  

This year, we will be soliciting nomina-
tions multiple positions, including Presi-
dent-Elect, State Representatives from 
Arizona, Louisiana, Missouri, New Mex-
ico, and Tennessee (you must, of course, 
live in the state to be eligible),  and Stu-
dent Representatives (one graduate stu-
dent and one undergraduate - only stu-
dent members of SWPA are eligible to be 
nominated). 

The President-Elect will serve a three-
year term.  They will become President in 
their second year in office and Past-
President in their third year.  Only full 
members of SWPA are eligible to be 

nominated. 

State represen-
tatives are vot-
ing members of 
the Execute 
Council (EC), 
which is the pri-
mary governing 
body for SWPA.  
They serve for 
two years and 
work to promote 
SWPA in their 
state.  They assist in disseminating infor-
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Whenever we en-
counter a new ethics 
scandal, we wonder 
how those involved 
could have been so 
stupid.  Could they 
really have done the 
things of which they 
are accused?  If so, 
what were they think-
ing?  Might we ever 
find ourselves in the 
same position? 
 
I have argued three 
underlying factors 
behind ethics scan-
dals essentially en-

sure that such scandals will not disappear anytime soon 
(Sternberg, 2011b).  The three factors are foolishness, 
the complexity of ethical reasoning, and ethical drift, 
which I discuss in turn. 

First, contrary to their self-belief, smart people are espe-
cially susceptible to acting foolishly (Sternberg, 2009a, 
2010, 2011a).  The premier risk factor for foolish behav-
ior is the belief that, whereas other people often act in 
foolish ways, one never would do so oneself. Smart peo-
ple are often those most likely to harbor such a belief. In 
a book I edited entitled Why Smart People Can Be So 
Stupid (Sternberg, 2002), I argued that smart people and 
especially smart leaders are particularly susceptible to 
cognitive fallacies that promote foolish behavior.  

The first fallacy is unrealistic optimism, whereby one be-
lieves one to be so smart that any idea one has must be 
good.  The second is egocentrism, whereby oneôs lead-
ership becomes about oneôs own self-enhancement.  
The third fallacy is unrealistic omniscience, whereby one 
comes to believe one knows pretty much everything 
there is to know.  The fourth is unrealistic omnipotence, 
whereby one comes to believe oneself to have pretty 
much unlimited power. The fifth is unrealistic invulner-
ability, whereby one starts to view oneself, like Super-
man, to be invincible.  The sixth fallacy is the sunk-cost 
fallacy, whereby one begins to feel so much investment 
of time, effort, and, usually, money in a chosen path, 
even though one comes to realize that it is a mistaken 
path, that one continues down it rather than admitting 
publicly to a mistake, correcting the mistake, and starting 
down a better path.  And the last fallacy is ethical disen-
gagement, whereby one comes to believe ethics to be 
extremely important ð for other people.  If you think 
about failed leaders, you are likely to find them to be 
committing several and possibly all of these fallacies.  

Second, ethical reasoning involves a complex set of be-
haviors.  We are socialized to believe that ethical reason-
ing is quite simple. We merely have to do the right thing.  
I have, myself, said ñdo the right thingò to the people 
working with meðboth as a cognitive psychologist and 
as a university administrator.  But doing the right thing is 
harder than it appears. 

Ethical reasoning actually requires eight steps 
(Sternberg, 2010).  Unless you complete them all, you 
most likely will not act in an ethical manner.  In other 
words, acting ethically is much more complex than it first 
appears.   

First, you have to recognize that there is even a situation 
to which to respond.  People who are unethical try to hide 
their unethical actions or to use the power of their posi-
tion to assure people that someone in their position, and 
especially they, would never act in a way that is beyond 
reproach. 

Second, you have to define the situation as having an 
ethical dimension.  When people act unethically, they 
may try to redefine their behavior as merely a business 
decision, or as a personal idiosyncrasy, or as a cost of 
doing business.  They can assure you that they are 
ñethical people,ò and it is easier to believe them than to 
take the risk of questioning them.   

Third, you need to decide that the situation is personally 
relevant to you. Who wants to get involved in someone 
elseôs ethical mess?  You can tell yourself that it is some-
one elseôs problem, not yours!  Or maybe you can make 
it someone elseôs problem so you can stay out of it.  Peo-
ple have many ways to deflect the responsibility onto oth-
ers, even in ethical morasses as horrible as genocides.   

Fourth, you need to judge that the ethical gravity of the 
situation is sufficient that a response is necessary.  Peo-
ple often find ways to minimize the ethical gravity of situa-
tion so that they wonôt have to deal with that unpleasant 
situation.  Perhaps the behavior really was not so bad 
after all, or is being blown up by the press or by people of 
ill will.  You may tell yourself that canôt respond to every 
ethical minor transgression: After all, who cares if some-
one goes one mile per hour over the speed limit?   

Fifth, you need to decide what ethical rule is relevant to 
the situation at hand.  Sometimes you see a behavior that 
appears to be unethical, but you are not sure exactly why 
and hence are not sure what, if anything, is wrong with it, 
or what to do about it.  

Sixth, even if you can figure out what ethical rule applies, 
you still have to figure out how to apply it.  As we all 

(Continued on page 4) 
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Dr. Tonja Nansel Selected as the SAMR 2012 Speaker  

Linda Hynan, UT Southwestern Medical Center  

these positions is reasonable and informative. 

The call for nominations will be sent out in January. Self-
nominations are encouraged for all positions.  Once 
nominations are closed, I will verify that each nominee is 

a current SWPA member and is willing to run. 
I will also request that each prepare a brief 
statement (250 words max for state reps and 
student nominees; 500 words max for presi-
dent elect nominees) which is included with 
the ballot. 

The terms of the newly elected begin at the 
close of the annual convention.  Those who 
are elected are invited to the preconference 
board meeting and dinner, which is held 
Wednesday from 5 p.m. to 9 p.m. before the 
conference begins.   

For those who would like to learn more about SWPA 
governance, there is also an annual members meeting.  
It is always scheduled on Friday afternoon after the 
Presidentôs address.  The membersô meeting provides 
information about the financial state of the organization 
as well as important updates regarding the operation of 
the website, relationship with the American Psychologi-
cal Association, future convention locations, among 
many other important topics. 

So be ready for the election and get involved! 

mation about the annual convention.  In the second 
year of their term, state representatives also organize a 
symposium for the SWPA convention.  
The symposium can feature research-
ers from their state or research re-
lated to their state, regardless of 
where the research is conducted.   

Student representatives are also vot-
ing members of the EC. They organ-
ize the student caucus at the annual 
convention and provide outreach to 
student groups in the SWPA states.  
In 2010, the student members devel-
oped Facebook and Twitter accounts 
for SWPA and aim to use these to 
keep student members up-to-date on convention 
events. The student members also provided input re-
garding ways to make the SWPA web page easier for 
students to navigate and also provided ideas for mer-
chandise that SWPA could sell at future conventions. 

In the last year, a Nominating Committee was formed to 
ensure that there is at least one nominee for each posi-
tion (this has been a problem in the past), we would like 
to encourage any members who want, to get involved. 
The recent growth in SWPA has been the result of in-
vestment of members like you. The time required for 

(Continued from page 1) 

The Southwestern Psychological Association and the Society of Applied Mul-

tivariate Research has selected as this yearôs invited speaker, Dr. Tonja 

Nansel. Nansel received her Bachelor of Science in Nursing from Fort Hays 

State University in 1988, and her doctoral degree in Community/Clinical Psy-

chology from Wichita State University in 1998. She completed a predoctoral 

internship with Kansas State Extension Office of Community Health and a 

postdoctoral fellowship with NICHD Prevention Research Branch. Dr. 

Nanselôs research addresses the delivery and efficacy of behavioral interven-

tions to facilitate health promotion and disease prevention within the health 

care setting. Current research focuses on behavioral interventions to im-

prove management of diabetes in children and their families, including a 

multi-site study testing the efficacy of a clinic-integrated family-based inter-

vention targeting diabetes management behaviors, as well as a study testing 

the efficacy of a behavioral intervention to promote healthy dietary choices 

among youth with diabetes.  The title of her presentation will be ñNothing so 

useful as a good theory? Trials and tribulations in the application of behav-

ioral theory in disease management and prevention.ò 



know, it is easier to learn rules in a domain than actually 
to apply them.  This is true in learning a language, 
learning to drive, or learning statistics.  It is especially 
true in the ethical domain, where the proper application 
of rules is particularly sticky. 

Seventh, if you choose to act in a way you view as ethi-
cal, you need to prepare yourself for possible repercus-
sions, some of which may be serious.  Acting ethically 
may cause you to lose friends or your job.  It may ex-
pose you to ridicule. It may even 
be viewed as disloyal to your or-
ganization.  Whistleblowers, for 
example, often end up jobless 
and friendless. 

Finally, even if you get through 
the preceding seven steps, you 
still need to do the eighthðto act.  
People often figure out what they 
should do and then simply fail to 
do it.  Even the best educated 
people often simply fail to trans-
late thought into action. 

Third, ethical scandals result from what I call ñethical 
driftò (Sternberg, in press).  Ethical drift occurs when 
you are in an environment where the ethical standards 
are not what they ideally should be.  As time goes on 
and you acclimate more and more to that environment 
and even become a part of it, your ethical standards 
may drift downward without your even realizing it.  You 
become like the people around you without sensing that 
you are changing.  Actions that at one time might have 
seemed clearly unethical may now seem more ambigu-
ous or at least open to multiple interpretations.   

When one looks at recent happenings at Penn State, 
one may wonder how seemingly smart people could 
have dug themselves into such deep holes.  Of course, 
college administrators are in no way unique: Political 
candidacies, even of candidates for the U.S. presi-
dency, have imploded over ethical scandals one never 
could have imagined that seasoned politicians would 
have gotten themselves into.  The scandals then be-
come worse when the cover-up starts, and then the 
cover-up of the cover-up.  (A lawyer acquaintance who 
specializes in white-collar crime once told me that he 
had never had a client go to prison for his original in-
fraction, but had seen several of them go to prison for 
the cover-up and perjury that ensued.)  We all need to 
realize that we could find ourselves in similar positions if 
we are not diligent and reflective.   

(Continued from page 2) The greatest enemy of ethical behavior is rationaliza-
tionðrationalizations that ethics are important for other 
people but not so much for us; or that, if we have not 
lived up to our ethical ideals, neither have others, and 
hence, so what; or that a situation that clearly is an 
ethical one really ought to be seen in some other light 
or be viewed as someone elseôs problem; or that we 
know we are ethical people so we must be doing the 
right thing.  When an ethically-based problem arises, 
waiting is the last thing you want to do.  Itôs not too late 
to do the right thingðuntil itôs too late and you have 
brought down not only your own reputation, but that of 

your institution as well. 

Ethical behavior can be taught 
(Sternberg, 2009b), but it is best taught 
not merely through abstract courses in 
ethics, but rather through infusion into all 
of studentsô activities, academic and oth-
erwise.  Students learn ethics by con-
fronting difficult ethical situations suc-
cessfully. Failures in leadership are 
rarely due to low intelligence: They usu-
ally are due to ethical lapses, the lesson 
of Penn State. 
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APA Regionals Request Observer Status On Council  

The Master's program in Counseling Psychology pre-

pares students for professional mental health practice 

in a wide range of settings. The program has a particu-

lar focus on developing clinicians who understand indi-

viduals within their gendered and sociocultural con-

texts. Graduates are expected to be competent in di-

versity -sensitive applications of treatment. Our alumni 

have obtained positions in settings ranging from hospi-

tals to schools to private practice settings and commu-

nity mental health agencies. Alumni can pursue the 

Licensed Professional Counselor (LPC) credential as 

well as the Psychological Associate (PA) credential. 

With additional coursework, alumni are also eligible to 

pursue the License in Marriage and Family Therapy 

(LMFT). Our program also prepares students for Doc-

toral -level training.  

 

The Doctoral program has been accredited by the APA 

since 1995.  Our program is 123 -127 hours long; appli-

cants with Masterõs degrees are given priority in ad-

mission, and these students usually complete the pro-

gram in about 4 years. Those coming in from Bache-

lorõs level usually take 6 years and earn the Masterõs 

degree along the way to the doctorate. As is true in all 

APA-Accredited programs, a competitive, national, one

(Continued on page 7) 

Texas Womanõs University offers an MA and a Ph.D. 

in Counseling Psychology. Both programs are 

grounded in a practitioner -scientist, feminist, multi-

cultural training model. Sexuality and family psychol-

ogy are additional emphasis areas. Those who prac-

tice Counseling Psychology not only disavow oppres-

sive attitudes, beliefs, and behaviors, but actively 

work to advocate for social justice and against oppres-

sion. Indeed, because we often work with individuals 

who have been marginalized, we seek to train stu-

dents who will advocate for and positively embrace all 

demographic diversity. Given the current socio -

political climate, we feel it is important to state that 

we are a lesbian -, gay-, bisexual -, and transgender -

affirming program.  This statement is not meant to 

diminish, in any way, our commitment to the affirma-

tion of other oppressed groups.  Respect for diversity, 

in all its forms, is a central value of our program and 

the American Psychological Association and thus is 

expected of everyone in our training community. 

Thus, our programs call for students to self -disclose 

and personally introspect about their life experiences 

to an extent not expected in other academic disci-

plines.  

 

Graduate Programs in Focus:  Counseling Psychology at TWU  
 Sally D. Stabb Ph.D., Director of Ph.D. Program,  and Debra Mollen, Ph.D., Director of M.A. Program  

 

In September 2011, representatives from the each of the seven APA re-
gional organizations (i.e., Eastern Psychological Association, Midwestern 
Psychological Association, New England Psychological Association, South-
eastern Psychological Association, Southwestern Psychological Association, 
Rocky Mountain, and Western Psychological Association) met in Washing-
ton, DC.  Representatives met with Robin Hailstorks, Martha Boneau, and 
Cynthia Belar from APAôs Education Directorate.  SWPA was represented by 
its President, Shelia Kennison.  At the meeting, representatives shared best 
practices and discussed common challenges.  Representatives learned 
about the APA Council of Representatives, which is the legislative body of 
APA and oversees all affairs and funds within the scope set forth by the Cer-
tificate of Incorporation and the Bylaws.  Each division of APA has representatives on the council, as do state psycho-
logical associations. However, the Council does not include representation of the regional organizations.  

After a long discussion, the group agreed that the regional associations are in a position to contribute enormously to 
APA and the Council of Representatives, especially with regard to increasing the recognition of psychology as a sci-
ence, which is a theme in APAôs strategic plan. The regional organizations also provide an important pipeline for stu-
dents into the field of psychology. The group decided to request observer status on the council.  Observers to the 
council are entitled to attend meetings and provide input, but they do not vote.  Jodie Ullman, Secretary/Treasurer of 
WPA, drafted the letter, which was sent to APA President Melba Vasquez and the APA Board of Directors.  If the re-
quest is approved, each of the APA regional organization would be able to elect a representative who would be able to 
attend council meetings and keep members of their regions up-to-date on APA initiatives. 



 

will receive $100.    

The SWPA program includes a number of keynote 

speakers.  On Thursday April 12th, we have three key-

note addresses:  1) Dr. Ann Masten from the University 

of Minnesota whose presentation is entitled ñResilience 

after Catastrophe: Emerging Guidelines for Research 

and Practiceò; 2) Dr. Robert J. Sternberg from the Okla-

homa State University whose presentation is entitled 

ñPsychology in the Real World: The Application of Psy-

chology to College Admissionsò; and 3) Dr. Daniel 

Schacter from Harvard University whose presentation is 

entitled ñConstructive Memory: Linking the Past and the 

Future.ò 

On Friday April 13th, there are also three keynote ad-

dresses: 1) Dr. Mark Flinn from University of Missouri 

whose presentation is entitled ñHormones in the Wild: 

Anthropological Perspectives on Traumatic Experiences 

and Cortisolò; 2) Dr. Joseph Trimble from Western 

Washington University and the G. Stanley Hall/Harry 

Kirk Wolfe Invited Lecturer whose presentation is enti-

tled ñAn Attentive Exploration of Ethnic Identification 

Perspectives and Influences on Change, Measurement, 

and Theoryò; and 3) Dr. James Pennebaker from Uni-

versity of Texas at Austin and Sells Invited Lecturer 

whose presentation in entitled ñWhat Our Words Say 

About Us.ò 

The program will also included invited speakers for the 

Society for Applied Multivariate Research (SAMR), 

Southwestern Comparative Psychological Association 

(SCPA) and Psi Chi.  Check the website after the new 

(Continued from page 1) year for updates: http://www.swpsych.org/

conv_program.php. 

On Thursday evening, SWPA will hold its evening so-

cial.  Itôs a great opportunity for attendees, especially 

students, to talk with some keynote speakers and with 

researchers from the SWPA region.  Conversation ta-

bles will be arranged by topic.  The list of conversation 

table speakers will be listed in the program and posted 

to the website by the middle of March.   

Have a wonderful New Year. See you in Oklahoma City!  

Shelia Kennison 

SWPA President, 2011-2012 
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Like SWPA on Facebook  

 

 

 

SWPA now has a page on Facebook.  SWPA will use 
Facebook to provide members with an easy way to 
communicate with each other. 

Every year, hundreds of students attend the annual 
convention. In order to reduce costs, students fre-

quently carpool to the conference and share rooms.  The 
SWPA Facebook page may help students coordinate 
these activities.   

You can find the SWPA on Facebook at:  

http://www.facebook.com/pages/Southwestern-
Psychological-Association/238171142869992#!/?sk=nf  

Click the ñlikeò link and you will be able to post to the 
page.  Feel free to post rideshare and roommate re-
quests, as well as other information that you would like to 

share with other SWPA friends. ʕ  

Dr. Gerald Koocher from Simmons College is pic-
tured speaking with students at the SWPA Thursday 
night social in 2011. 

http://www.facebook.com/pages/Southwestern-Psychological-Association/238171142869992#!/?sk=nf
http://www.facebook.com/pages/Southwestern-Psychological-Association/238171142869992#!/?sk=nf
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NSF Research Program for Undergraduates  

Graduate Programs in Focus  

-year, pre -doctoral internship is required at the end of 

your program.  

 

Our students and alumni offer their own perspectives 

on our programs:  

 

òThere are so many wonderful things to say about our pro-

gram, but overall, I feel very prepared and ahead of our 

counterparts near the same experience level from other 

universities.ó                      Recent graduate, MA program 

 

òThe Feminist/Multicultural philosophy that forms the 

framework of the program has broadened my understand-

ing of the multifaceted ways in which neuropsychosocial 

aspects intersect and interact. I firmly believe this program 

has prepared me extremely well for my future professional 

career.ó                       Current 2nd year Masterõs student 

(Continued from page 5)  

òThe investment that professors place in studentsõ success 

speaks volumes. The passion to teach and train counseling psy-

chologists is highly evident in the program. Inside and outside 

of the classroom, the faculty encourages professional and per-

sonal development through facilitating warm and supportive 

environments.ó                       Current Doctoral candidate  

 

Thereõs a lot to know about our programs so please ex-

plore our website in detail and feel free to be in touch if 

youõre interested and have questions! 

 

http://www.twu.edu/psychology -philosophy/

counseling -psych-phd.asp  

 

http://www.twu.edu/psychology -philosophy/

counseling -psych-masters.asp  

 

 Oklahoma State University is pleased to offer its research experience for 12 undergradu-
ates in summer 2012.  The program is sponsored by the National Science Foundation.  
The focus of the program is the biological basis of human and animal behavior.  Stu-
dents will be trained in the application of the scientific method to develop hypotheses, de-
sign and conduct research studies involving either animal or human subjects. Students will 
also be trained in the responsible conduct of research. Students will be mentored by full-
time, Ph.D.-level faculty members who are tenured/tenure-track faculty with strong pro-
grams of research.  

Students will live in dorms and get a stipend of $500 per week for eight weeks. Students 
will also receive $500 to cover travel to and from the program and $500 for conference 

travel.  We have 9 mentors who are eager to work with students on research; five mentors work with animals and 9 
mentors work with humans.  The mentors include: 

Jennifer Byrd-Craven, Social Development  Kath Curtis, Ph.D., Animal Behavior  
Cheryl Giddens, Ph.D., Communication Sciences Tom Curtis, Ph.D., Animal Behavior  
Shelia Kennison, Ph.D., Language Processing Jennifer Grindstaff, Ph.D., Animal Behavior  
David Thomas, Ph.D., Cognitive Development Matt Lovern, Ph.D., Animal Behavior  
       Alex Ophir, Ph.D., Animal Behavior  
 

To be eligible, you must be a U.S. citizen or permanent resident who is currently enrolled in an undergraduate pro-
gram. Students who will graduate from their undergraduate institution before or at the end of the fall 2012 term are 
not eligible. Students selected for the program will be expected to devote at least 40 hours a week for research; thus, 
it is not possible to be enrolled in courses or other activities during the program. 

Students must submit an online application, an unofficial transcript, a personal statement in which they present their 
qualifications for the program and why they would like to be selected, and one letter of recommendation from a fac-
ulty member who knows them well.  Students who have any general questions can contact me directly at 
shelia.kennison@okstate.edu or 405-744-7335. More information can be found at: http://psychology.okstate.edu/
faculty/kennison/osunsfreu.htm. 

Please encourage any interested to students to apply.  Students from underrepresented groups are especially en-
couraged to apply. 

file:///C:/Users/Shelia%202010/Desktop/Current/SWPA/Newsletters/redir.aspx%3fC=c02674431d5a4986ab28cedf3c9ca124&URL=http:/psychology.okstate.edu/faculty/kennison/osunsfreu.htm
file:///C:/Users/Shelia%202010/Desktop/Current/SWPA/Newsletters/redir.aspx%3fC=c02674431d5a4986ab28cedf3c9ca124&URL=http:/psychology.okstate.edu/faculty/kennison/osunsfreu.htm


 

SWPA has made tentative plans to hold the 2013 conference in the beautiful city of Fort Worth at the Omni Hotel on 
1300 Houston Street.  The hotel is located within walking distance from the Amtrak station and is on the free Molly Trol-
ley route, which carries riders around the central part of town where many restaurants, bars, and entertainment venues 
are located.  Built in 2007, the hotel is sparkling and spacious.  Our tentative dates are April 4-6, 2013.   

See you in Fort Worth for SWPA 2013  
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